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Introduction

This is the second year that we have reported our progress regarding
social responsibility since BELGICAST became committed to the United
Nations Global Compact in July 2012. I would like to take this opportunity to
communicate to our customers, our suppliers, our social environment and all
our colleagues that BELGICAST has renewed its commitment to the United
Nations Global Compact and its Ten Principles.
For the purposes of bringing the annual report into line with our financial year,
which ends 30 September, we have requested, and were granted permission,
to change our reporting date. The dates in this Communication on Progress
(COP) therefore relate to the period from August 2013 to September 2014.
During this time BELGICAST has continued to shape its structure in order
for its daily activities to integrate the principles that make up our promise to
society. However, we still have a long way to go and many points that need to
be developed and specified. This is why we need to be consistent and practical,
taking it step by step.
In 2014 there was severe flooding in Bolivia, which caused the death of 59
people and significantly affected around 50,000 families. South west England
experienced the worst flooding in decades. At the same time, Brazil has
been suffering a drought that has caused the country to activate its rationing
protocols in more than 180 cities and, as a result, is undergoing an energy
crisis since its hydroelectric resources have been reduced. The desertification
in California is causing reactions from the government that are typical in
a state of emergency; and in south west Spain, the periods of drought are
increasingly longer and more intense. These are only a few of the dramatic
examples of 2014. Unfortunately, half of the earth’s surface area is made up
of arid areas. In Africa, this situation affects two thirds of the surface area and
conditions the possibilities of survival in many countries in which the lack of
control of their waste water also dangerously increases the possibility of viral
infections.
For a company such as BELGICAST and for the TALIS Group, this data reminds
us that we already have a responsibility in this connection, since our products
are intended to control water. Our main social contribution must come through
this channel.

							Management
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BELGICAST has been a member of the United Nations Global Compact since 2012 and supports this
United Nations initiative which promotes compliance with the ten values based on human rights,
labour standards, the environment and anti-corruption.
BELGICAST maintains its commitment to the United Nations, which is demonstrated through our
recent adhesion to the CEO Water Mandate. This is a UN initiative that is designed to help companies
develop, implement and communicate their water sustainability policies and practices.
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1) BELGICAST, a company in the
water sector
The progress in implementing the Ten Principles of the United Nations Global
Compact has allowed us to clearly see what our position in this global project
should be.
BELGICAST, a company included in the international TALIS Group, offers
a wide range of technical solutions for controlling water. Proper water
management, from capturing water resources to its supply, is fundamental
for the well being of everyone, both for current and future generations.
As a company in the water sector, our progress regarding social responsibility
should also be integrated within the framework of the United Nations’ CEO
Water Mandate. For this reason, in March 2014 BELGICAST subscribed to the
CEO Water Mandate.
The CEO Water Mandate represents a commitment to act with regard to
water, based on six application criteria:
• Direct operations
• Supply chain
• Collective action
• Public policy
• Community engagement
• Transparency
At BELGICAST, we have been making valves since 1957. We offer technical
solutions for distributing water throughout its cycle and since October 2010
we have done so within a European Group, TALIS, which encompasses a
broader range of products designed to efficiently and rationally regulate the
flow of water. It is therefore extremely important that we set an example by
consuming as little water as possible in our own production process.
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2) Process of implementing the
Corporate Social Responsibility
(CSR) Plan
BELGICAST is formed by 162 professionals with an average age of 39
years old and 12 years of experience in the sector, and who are aware of
the importance of maintaining a high degree of quality in our production
processes. The implementation of the Corporate Social Responsibility Plan
is based on distributing tasks, assigning objectives, team work, and feedback
through our indicators and audits. In turn, the process of implementing the
plan is assured and reinforced by means of information and transparency.
During the year, apart from publishing the annual COP on our website, we
have added the publication of our general Corporate Social Responsibility
policy in order to reach all our employees and stakeholders.
We have determined certain GRI indicators to follow up on the four topics in
which the principles of the global compact are grouped, and, for reasons of
efficiency, we have included the indices reported in our audits for ISO 14001
on the environment and for OHSAS 18001 on Safety.
As a general assessment, it should be noted that BELGICAST is audited on an
annual basis as a company registered in RePro (an external supplier registry)
under number 300200. These are the results obtained in terms of CSR, safety
and the environment:

RePro audit
Audit results 17/10/2013
Auditors: Achilles South Europe, S.L.U.

Company Section

BELGICAST score

Average score
RePro suppliers

CSR

63,30%

55,40%

Occupational RIsk Prevention

67,90%

63,10%

Environment

71,80%

60,00%

BELGICAST endorses the “CEO Water Mandate”
integrating the six key areas into our action
guidelines.
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3) The Ten Principles: actions,
best practices e indicators
Human Rights
Principle 1: Businesses should support and respect the protection of
internationally proclaimed human rights.
Principle 2: Businesses should make sure that they are not complicit in human
rights abuses.

BELGICAST recognises, respects and promotes the Universal Declaration of
Human Rights and encourages you to read the full text of the United Nations at:
https://www.un.org/es/documents/udhr/
Article 23.1 of the Declaration begins by stating “Everyone has the right to
work.” In times of crisis this right is systematically violated. At BELGICAST,
we have a preferential system of hiring employees that have already formed
part of BELGICAST, but that had to leave the company upon termination of their
contract or as a result of dismissals for objective reasons. BELGICAST also
maintains contact with the Unemployment Association of Mungia regarding
possible new hires.
Accordingly, at BELGICAST we believe that a decent job must be first of all a
safe job, which is why company management works as a team with employee
representatives at periodical safety meetings, in addition to promoting
participation through the channel of improvement proposals.
In addition, the Purchasing Department of BELGICAST and the entire TALIS
Group is committed to ensuring that its suppliers respect human rights. It is
up to those responsible for contracting the supply of material to make certain
that a supplier that does not respect human rights does not become a valid
representative or ensure the supply capacity over the medium or long term.
Similarly, supplier contracts include a clause with regard to the principles of the
International Labour Organisation (aspects which are included in the following
sections on “Labour Standards” and the “Environment”)
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GRI Indicators- Human Rights

Principle 1:
Businesses
should support
and respect the
protection of
internationally
proclaimed human rights

HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment. Of the
top 40 suppliers of raw material (90% of the purchase volume) 82.5%
includes human rights clauses.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest. The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR4

Total number of incidents of discrimination and corrective actions taken.

There have been no incidents of discrimination.

HR5

Operations and significant suppliers identified in which the right to
exercise freedom of association and collective bargaining may be voilated
or at significant risk, and actions taken to support these rights.

BELGICAST recognizes freedom of association in its ethical guidelines

HR6

Operations and significant suppliers identified as having significant risk for
incidents of child labor, and measures taken to contribute to the effective
abolition of child labor.

Not applicable

HR7

Operations and significant suppliers identified as having significant risk for
incidents of forced or compulsory labor, and measures to contribute to the
elimination of all forms of forced or compulsory labor.

Not applicable

HR8

Percentage of security personnel trained in the organization’s policies
or procedures concerning aspects of human rights that are relevant to
operations.

Not applicable

HR9

Total number of incidents of violations involving rights of indigenous people
and actions taken.

Not applicable

EC5

Range of ratios of standard entry level wage by gender compared to local
minimum wage at significant locations of operation.

The minimum salary paid in BELGICAST is 187,04% of the minimum
salary in Spain.

LA4

Percentage of employees covered by collective bargaining agreements.

100%

LA6

Percentage of total workforce represented in formal joint management–
worker health and safety committees that help monitor and advise on
occupational health and safety programs.

The safety table is formed by the management of the company, the EHS
manager, the industrial manager, warehouse managers, HR manager
and the representation of employees.

LA7

Rates of injury, occupational diseases, lost days, and absenteeism, and
number of workrelated fatalities by region and by gender.

Absenteeism. 2.87%. No fatalities.

LA8

Education, training, counseling, prevention, and risk-control programs in
place to assist workforce members, their families, or community members
regarding serious diseases.

Have not been performed.

LA9

Health and safety topics covered in formal agreements with trade unions.

Every health and safety topic is treated with trade union. 100%

LA13

Composition of governance bodies and breakdown of employees per
employee category according to gender, age group, minority group
membership, and other indicators of diversity.

Percentage
by
gender:
Men:
78%
/
Women:
23%
Percentage by gender in management: Men: 75% / Female: 25%

LA14

Ratio of basic salary and remuneration of women to men by employee
category, by significant locations of operation.

In BELGICAST there is no wage gap between employees of the same
gender category.

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.

PR1

Life cycle stages in which health and safety impacts of products and
services are assessed for improvement, and percentage of significant
products and services categories subject to such procedures.

All our product components are according to the water regulations in
each country.

PR2

Total number of incidents of non-compliance with regulations and
voluntary codes concerning health and safety impacts of products and
services during their life cycle, by type of outcomes.

No incidents

PR8

Total number of substantiated complaints regarding breaches of customer
privacy and losses of customer data.

No complaints.

BELGICAST COP 2013-2014

7

GRI Indicators.- Human Rights

Principle 2:
Businesses
should make
sure that they
are not complicit
in human rights
abuses.
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HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment. observe
the ILO principles and respect for the environment.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest. The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR4

Total number of incidents of discrimination and corrective actions taken.

There have been no incidents of discrimination

HR5

Operations and significant suppliers identified in which the right to
exercise freedom of association and collective bargaining may be voilated
or at significant risk, and actions taken to support these rights.

BELGICAST recognizes freedom of association in its ethical guidelines

HR6

Operations and significant suppliers identified as having significant risk for
incidents of child labor, and measures taken to contribute to the effective
abolition of child labor.

Not applicable

HR7

Operations and significant suppliers identified as having significant risk for
incidents of forced or compulsory labor, and measures to contribute to the
elimination of all forms of forced or compulsory labor.

Not applicable

HR8

Percentage of security personnel trained in the organization’s policies
or procedures concerning aspects of human rights that are relevant to
operations.

Not applicable

HR9

Total number of incidents of violations involving rights of indigenous people
and actions taken.

Not applicable

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.
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Labour Standards
Principle 3: Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining.
Principle 4: Businesses should uphold the elimination of all forms of forced and
compulsory labour.
Principle 5: Businesses should uphold the effective abolition of child labour.
Principle 6: Businesses should uphold the elimination of discrimination in
respect of employment and occupation.
BELGICAST supports the freedom of association and recognises the right to
collective bargaining. Furthermore, at BELGICAST we believe that reaching
agreements is the best way to continue improving our customer service.
Agreements are only reached within a framework of respect and recognition
of the representative with which we are negotiating. If this was not the case,
we could not speak of agreements or negotiation, but rather impositions.
At BELGICAST we expect to continue making progress in reaching
agreements to develop the company with regard to social aspects and
achieving our objectives. The participation of employees, either directly or
through employee representatives, is fundamental for reaching our goals.
Accordingly, as mentioned above, our suppliers work in accordance with the
principles of the International Labour Organisation. This condition is included
in clause 12 of our contracts. In other words:
• The freedom of association and the right to collective bargaining.
• The elimination of all types of forced labour.
• The abolishment of child labour.
• The elimination of discrimination in employment.
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GRI Indicators- Labour Standards

Principle 3:
Businesses
should uphold
the freedom of
association and
the effective
recognition of the
right to collective
bargaining;

Principle 4:
Businesses
should uphold
the elimination
of all forms of
forced and compulsory labour;
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LA4

Percentage of employees covered by collective bargaining agreements.

100%

LA5

Minimum notice period(s) regarding operational changes, including
whether it is specified in collective agreements.

BELGICAST applies, at least, the advance notice required by law.

HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest. The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR4

Total number of incidents of discrimination and corrective actions taken.

There have been no incidents of discrimination

HR5

Operations and significant suppliers identified in which the right to
exercise freedom of association and collective bargaining may be voilated
or at significant risk, and actions taken to support these rights.

BELGICAST recognizes freedom of association in its ethical guidelines.

SO5

Public policy positions and participation in public policy development and

BELGICAST takes no stand on public policy or engages in Lobbying.

lobbying.

BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.

HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest. The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR7

Operations and significant suppliers identified as having significant risk for
incidents of forced or compulsory labor, and measures to contribute to the
elimination of all forms of forced or compulsory labor.

Not applicable

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development

BELGICAST COP 2013-2014

GRI Indicators- Labour Standards

Principle 5:
Businesses
should uphold
the effective
abolition of child
labour.

Principle 6:
Businesses
should uphold
the elimination
of discrimination in respect of
employment and
occupation.

HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest. The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR6

Operations and significant suppliers identified as having significant risk for
incidents of child labor, and measures taken to contribute to the effective
abolition of child labor.

Not applicable

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.

LA2

Total number and rate of new employee hires and employee turnover by
age group, gender, and region.

Total number employees 176.33. Rate of new employees: 17.01 ;
Rate per gender: Men: 21.55 / Women: 1.27 ;
Rate per region: Mungia: 19.03 / Madrid: 0 / Toledo: 7,36 / Gojain: 8,57 ;

LA13

Composition of governance bodies and breakdown of employees per
employee category according to gender, age group, minority group
membership, and other indicators of diversity.

Percentage by gender: Men: 77,64% / Women: 22.36%
Percentage by gender in management: Men: 75% / Female: 25%

LA14

Ratio of basic salary and remuneration of women to men by employee
category, by significant locations of operation.

In BELGICAST there is no wage gap between employees of the same
gender category.

HR1

Percentage and total number of significant investment agreements and
contracts that include clauses incorporating human rights concerns, or
that have undergone human rights screening.

BELGICAST includes in their purchase contracts the mandatory to
observe the ILO principles and respect for the environment.

HR2

Percentage of significant suppliers, contractors and other business
partners that have undergone human rights screening, and actions taken.

Every new customer of TALIS (BELGICAST) must sign the certification
of anti-corruption included in the business relationship contract.

HR3

Total hours of employee training on policies and procedures concerning
aspects of human rights that are relevant to operations, including the
percentage of employees trained.

BELGICAST participates in the training of TALIS Group on Ethics Guide,
principle and values. During this year is running a campaign specific
training on the prevention of corruption, monopoly and conflict of
interest.The campaign, which started last year, was aimed at 100% of
the workforce procurement, sales and administration.

HR4

Total number of incidents of discrimination and corrective actions taken.

There have been no incidents of discrimination

HR7

Operations and significant suppliers identified as having significant risk for
incidents of forced or compulsory labor, and measures to contribute to the
elimination of all forms of forced or compulsory labor.

Not applicable

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.
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Environment
Principle 7: Businesses should support a precautionary approach to
environmental challenges.
Principle 8: Businesses should undertake initiatives to promote greater
environmental responsibility.
Principle 9: Businesses should encourage the development and diffusion of
environmentally friendly technologies.
During this financial year, specifically in March 2014, BELGICAST committed
itself to the CEO Water Mandate and, therefore, the report of our integration
of principles 6, 7 and 8 relating to the environment is carried out through this
initiative.
“COP-Water”
The CEO Water Mandate represents a commitment to act with regard to water,
based on six application criteria:
1) Direct Operations
Our manufacturing process concludes with the hydraulic testing of all our
valves. The valves are filled with water and are subject to pressure in order to
verify there are no leaks. Being responsible and effective in the consumption
of water is an inexcusable duty. Therefore, our hydraulic test machinery uses a
closed circuit water supply system which ensures minimum consumption. This
has allowed us to reduce consumption by up to 1,300 litres of water to ensure
the valves are operating correctly and that there are no leaks in around 200,000
valves.
Another measure that favours the environment which BELGICAST has
implemented includes the standardisation of the packaging system. This
standardisation intends to optimise transport, rationalises the consumption of
raw materials and reduces the amount of waste generated. The manufacturing
of these packages requires significant energy and raw materials. As a result,
greenhouse gases are emitted in the transport and final processing thereof.
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2) Supply Chain
Involving our suppliers in the sustainability of water resources is a necessary
task which we are endeavouring to carry out. In the relationship with our
suppliers, we are going to include actions in this regard in order to promote the
idea of the project among our suppliers.
3) Collective Action
BELGICAST provides technical solutions to the problems of water distribution
and treatment and is able to participate in joint projects with other entities, such
as, for example, the Sensotubo project, in which BELGICAST participates along
with other water companies. The purpose of the project is for the pipe lines to
provide us with information on what happens in the network, i.e. cloudiness,
consumption, leaks, etc., in order to improve the quality of service and reduce
the loss of water through leaks.
4) Public Policy
Our participation in the main water trade shows can be a suitable channel
for publicly strengthen the importance of water sustainability. Environmental
responsibility is evident at the trade shows that we regularly attend and with
which we collaborate, such as Smagua, MCE Expo confort, IFAT, etc...
5) Community Engagement
BELGICAST is a valve manufacturer and the local community knows that
they can count on us to provide advice on any doubts with regard to the water
distribution network. BELGICAST is also a collaborating partner of Euskalit, the
Basque Foundation for Excellence, were we share experiences and knowledge
to contribute to competitiveness and sustainable development.
6) Transparency
The commitment to provide clear accountability must also encompass our
involvement with regard to water resources, both in consumption and measures
adopted. BELGICAST was the first company in its sector to adhere to the ISO
14001 standard.

BELGICAST COP 2013-2014
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Environment Indicators:
BELGICAST has an internal procedure known as FPMA-01-2: Monthly quantification
of environmental aspects, which maintains the monthly information and the
cumulative information for the year regarding all aspects identified as having
environmental risk, including more than thirty indicators, such as gas, electricity
and water consumption, CO2 emissions, button cells, fluorescent tubes, cutting
fluids, oils, cloths, etc. This of course is an ongoing document and is audited on an
annual basis in ISO 14001.
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Anti-Corruption:
Principle 10: Businesses should work against corruption in all its forms,
including extortion and bribery.

The message should be very clear in this connection. A zero-tolerance policy
regarding corruption, extortion and bribery.
We have absolute confidence in the integrity of our staff. Our personnel
periodically receive the training necessary to detect risks of becoming involved
in corrupt practices in carrying out their professional activity. In addition,
advisory services are provided by our TALIS compliance department.
Over the past financial year and during the first few months of the current year,
we have developed a specific training programme which has been followed in
all TALIS Group companies, which can be accessed both online and through
classroom-based training courses. This training initiative has reached all
personnel that are either directly or indirectly involved in sales or purchases,
thereby involving personnel that ensures the accounting and financial
transparency of the processes.
Lastly, our new customers sign the anti-corruption clauses required in order to
maintain a responsible commercial relationship.

GRI Indicators- Anti-Corruption

Principle 10:
Businesses
should work
against corruption in all its
forms, including
extortion and
bribery.

SO2

Percentage and total number of business units analyzed for risks related
to corruption.

All our sales offices are included in the TALIS anti-corruption training
program.

SO3

Percentage of employees trained in organization’s anti-corruption policies
and procedures.

100% of the administration staff included in the program.

SO4

Actions taken in response to incidents of corruption.

There have been no corruption incidents

SO5

Public policy positions and participation in public policy development and
lobbying.

BELGICAST takes no stand on public policy or engages in Lobbying.
BELGICAST is Euskalit cooperation partner, the Basque Foundation
for Excellence, whose mission is to share ideas and experiences
contribute to competitiveness and sustainable development.

SO6

Total value of financial and in-kind contributions to political parties,
politicians, and related institutions by country.

No financial contributions to political parties or related institutions
performed
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Your Choice in Waterflow Control

TALIS is the undisputed Number One for water transport and water
flow control. TALIS has the best solutions available in the fields of
water and energy management as well as for industrial and comunal
applications. We have numerous products for comprehensive
solutions for the whole water cycle – from hydrants, butterfly valves
and knife gate valves through to needle valves. Our experience,
innovative technology, global expertise and individual consultation
processes form the basis for developing long-term solutions for the

BELGICAST Internacional, S.L.

efficient treatment of the vitally important resource “water”.

B° Zabalondo 31
48100 Mungia (Bizkaia)
Nacional Tel: 94 488 91-00
Nacional Fax: 94 488 91-30
Export Tel: +34 94 488 91-20
E-Mail: belgicast @ talis-group.com
Internet: www.talis-group.com
www.belgicast.eu

Note: Specifications may be changed without notification at any time.
Copyright: No copying without express written permission of BELGICAST.
BELGICAST is a Registered Trademark.
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